
	
 

 
PHILOSOPHY 

 
 

Our applicants learn about Reed. 
 

Students who are unable to travel to 
campus use interviews with you to get 
a feel for the college. Come armed with 
the current viewbook we’ll send you, 

and be ready to answer questions. 
 

 
Reed learns about our applicants. 

 
What kind of community member 

would this student be at Reed? 
Admission counselors need to meet the 
real person behind the grades, scores, 

and carefully crafted essays. 

 
We help applicants develop their own relationship with Reed. 

 
Be honest and be diplomatic in your discussion of Reed, keeping in mind that 

your words carry great weight with prospective students. Speak from your 
experience, while remembering that what they need from Reed might not be 

what you needed. Be generous. Spend more time listening than you do talking. 
Remember: the interview is about them, not you.  

 
 
 

 
KEY TENETS 

 
 

Submit your reports by the deadline, using the online form. 
 
 

Meet in a neutral location – outside your home or office. 
 
 

Put interviewees at ease, and help them show their “intellectual spark.” 
 
 

Bring your current viewbook so you can answer questions. 
 
 

Focus on what they said and did, rather than whether you personally liked them. 
 

 
 

 
DEADLINES 

 
 

October 7, 2016 – Register to be an interviewer 
November 20, 2016 – Early Decision I interview reports due 

January 1, 2017 – All other interview reports due 
 
 



	
 
How do I become an alumni interviewer? 

• Once you’ve read and agreed to these guidelines, fill out the online 
registration form. 

o Do this each year, even if you’ve been an interviewer in the past. 
 
How will I be assigned interviews? 

• Students will be able to see a list of cities where AARs are offering 
interviews, and will request an available slot near them. 

• When we have matched you with a student, we’ll send you both an 
introductory email so you have one another’s contact info. 

 
How do we arrange a date and time for the interview? 

• It’s the student’s job to contact you to set up a date and time. 
o You are welcome to reach out to them if there are any issues, but 

since this is their application, they should take responsibility. 
• You can conduct the interview any time before December 31, 2016, as long 

as we receive your interview report by January 1, 2017. 
o The only exception is Early Decision I candidates, whose reports 

are due by November 20, 2016. 
 
Where should the interview take place? 

• You are not expected to travel outside your city of residence. 
• We don’t conduct phone interviews. 
• Pick a neutral location. 

o Please do not use your home or office. These are intimidating to 
students, even if they’re natural to you! 

o Coffee shops are excellent. 
 
What questions should I ask during the interview? 

• The three things admission counselors want to know about the student: 
o Academic preparation 
o Demeanor 
o Potential contributions to the Reed community 

• We are hoping to help them demonstrate “intellectual spark.” 
o We’ll get lots of detail in the application; it’s fine if your 

conversation is about ideas rather than listing everything they’ve 
done in high school.  

• Remember, they’re 17; if their ideas are still forming and they don’t sound 
like they could write a thesis tomorrow, that’s totally fine. You’re looking 
for potential Reedies, not finished products. 

• Ideas for questions: 
o How’s senior year going? 
o What have you learned recently that blew your mind? 
o Where/when do you feel most intellectually stimulated? 
o What are your favorite books/movies/music? Why? 



	
o Who are your best friends and what makes them your people? 
o What are you looking for in a college community? 
o Is there anything you’d want the admission counselors to know 

that they wouldn’t know from reading your application? 
 
How should I answer questions? 

• Note: things have probably changed since you were a student! 
• Bring the viewbook to the interview. Keep up with Reed magazine. Feel 

free to refer any questions you can’t answer to our office. 
• Answering tough questions 

o Examples: 
§ Alcohol and other drugs: We focus on keeping students 

genuinely safe rather than a culture of policing; research 
shows that the two factors most likely to cause harm are 1) 
an inability to recognize the signs of overdose and 2) fear of 
asking for help. Our Community Safety Officers therefore 
focus on educating Reedies about the results of substance 
use, and on building relationships of trust so that students 
feel safe reaching out in a crisis. Reedies don’t exert peer 
pressure on one another; you will be welcomed if you are 
substance free.  

§ Stress and workload: There’s no question you will work 
hard at Reed; the people who are attracted to it are looking 
for significant academic challenge. But you’ll have a great 
deal of support, from both faculty and fellow students. 
Because of the grading system, Reed’s rigorous without 
being competitive. We are in it together during intense times. 
There is a lot of free tutoring available, and getting it isn’t 
stigmatized because everyone believes in learning.  

 
What should my interview report look like? 

• Your report should be between 3 paragraphs and 2 pages long. 
• Remember to report on the student’s: 

o Academic preparedness 
o Demeanor 
o Potential contributions to Reed 
o Intellectual spark 

• Don’t focus too much on whether you personally liked or disliked them. 
o Give the application reader data to work with – how the student 

answered your questions, what they’re up to in high school, how 
their mind works. 

 
How do I submit my interview report? 

• Be sure to use the online form. Do not submit by email. 
• Submit BY THE DEADLINE, 1/1/17. 

o That’s our application deadline. If we don’t receive your report by 
then, it has a negative impact on our ability to evaluate the student. 



	
 

Sample Interview Report 
 

After each interview, you’ll submit a report as part of the student’s 
application. The submission form is online: 
http://www.reed.edu/apply/volunteers/interview-submission.php. 
 

	
 
3-5 paragraphs is the 
ideal length.  
 
 
ß A brief description of 
academic preparedness 
that puts the focus 
squarely on the student, 
rather than the 
interviewer’s half of the 
conversation.  
 
 
ß Including direct 
quotations is a great way 
to help the application 
reader envision the 
student’s demeanor.  
 
 
 
 
ß If you don’t know the 
answer to a student’s 
question, that’s fine! Just 
be sure to connect them 
with the admission office 
to get the info they need. 
 
 
ß The interviewer 
concludes with a brief 
perspective on the 
student’s potential 
contributions to Reed. 
However, there is no 
need to decide whether 
they should be admitted.  

 

 
Kai is extraordinarily academically advanced for 
someone her age. She is working closely with 
several curators in different cities around the 
nation on the study of Navajo textiles. She has 
presented on the topic at academic conferences. It 
sounds like her high school has limited academics 
– they don’t go past pre-calculus – so she’s taking 
calculus at a local college. I thought this showed a 
lot of dedication to finding academic rigor. 
 
Studying and being part of Navajo culture is 
clearly what drives Kai. When I asked if there’s 
anything she’d want the admission office to know 
about her, she said, “I care deeply about my Native 
community and my goal in life is to help them.” I 
felt she was highly empathetic.  
 
Outside of school, Kai is volunteering at the local 
anthropological museum, which is partly where 
she studies the textiles – primarily Navajo chief 
blankets. Her research examines not only how they 
were made, but exactly what role they played in 
traditional culture. She asked whether Reed has 
any professors who specialize in Native art history, 
and I didn’t know, so afterward I connected her 
with the AAR coordinator via email so they could 
discuss that topic. 
 
Kai and I talked a lot about her desire to become an 
art history professor specializing in Native culture. 
This is part of what got her interested in Reed in 
the first place – our high rate of Ph.D. production. 
Not only would she bring valuable intellectual 
abilities to Reed, but she has a quiet and kind 
bearing that I think would have a positive 
influence on the community. 
 


